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WORK ADDRESS Dept of Social Anthropology and Score, Stockholm
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S-106 91 Stockholm, Sweden

DEGREES

2008 Professor of social anthropology, February 1st, 2008.

2001 Docent (associate professor) of Social Anthropology, February 21,
2001.

1994 Ph.D. degree in Social Anthropology with doctoral dissertation
entitled: Apple World: Core and Periphery in a Transnational
Organizational Culture, defended in May 1994 at the Dept. of Social
Anthropology. Stockholm University.

RECENT EMPLOYMENT

2003 - Head of Dept, Senior lecturer, Dept. of Social Anthropology,
Stockholm University.

2003 - Research Director, Score (Stockholm Center for Organizational
Research), Stockholm University and Stockholm School of
Economics.

1999 - 2003 Director, Score, Score (Stockholm Center for Organizational
Research), Stockholm University and Stockholm School of
Economics.

1998 - 2002 Assistant Professor, Dept. of Social Anthropology, Stockholm
University.

PROJECT MANAGEMENT

2007 - 2009 EU, European Commission, 6% Framework Programme.

CAPRIGHT - Resources, rights, and capabilities — in search of social
foundations for Europe. (Coordinator Swedish national team and



2006 - 2007

2005 - 2007

2005 - 2007

2004 - 2007

2002 - 2005

2002-2004

1998-2003

1997-2003

1997- 2001

1996

1996-97

1988-94

1986-88

WP3, Member of Board and Executive Committe).

EU, European Commission, Approche par les capacités et mise en
ceuvre des Directives communautaires en droit du travail.
(Coordinator Swedish national team, )

VR (The Swedish Research Council), The Politics of Capability:
Lifelong learning for all in a knowledge-intense worklife?

FK (Swedish Social Insurance Agency), Civis economicus?
Reformation of pension systems and individual strategies in the
tension zone between economic rationality and social welfare.

RJ (The Bank of Sweden Tercentenary Foundation), Social affairs:
Governance for a normative economy.

EU, European Commission, 5 Framework Programme. EUROCAP
— Europe and the Politics of Capabilities (coordinator Swedish
national team and WP2, Member of Board).

VR (The Swedish Research Council). Fashioning markets:
Accountability and transparency in the global marketplace.

RJ (The Bank of Sweden Tercentenary Foundation), Cultural
Models of the Market: Risk, Trust, and Social Change.

HSFR/VR (The Swedish Council for Research in Humanities and
Social Sciences), Flexible Workforce: transnational regulation and
state control.

RALF/FAS (The Swedish Council for Work Life Research), Flexible
Workforce: Transnational diffusion and state control.

Sifo. Unemployed in the municipality of Rattvik. A study of
unemployment.

KFB (Kommunikationsforskningsberedningen, now: VINNOVA,
Swedish Governmental Agency for Innovation Systems), Interactive
Computer Environments: Cultural perspectives on engineering
culture.

HSFR (The Swedish Council for Research in Humanities and Social
Sciences) and Center for Work Life Research, Cultural Flows at a
High-Tech Organization.

SIDA and Development Study Unit, Socio-Economic Studies of Soil-



Conservation, Sidi-Bouzid, Tunisia.

AWARDS

2006 Senior Research Associate, Cambridge University, Judge Institute of
Management Studies

2002 Award for Excellence: VR (The Swedish Research Council). Project:
Fashioning markets: Accountability and transparency in the global
marketplace.

1997 Award for Most creative paper presented a the 13 EGOS
(European Group for Organization Studies) Colloquium, Budapest.

1994 Award for Outstanding scientific contribution, doctoral dissertation
thesis Apple World, issued by Hogskoleforeningen, Stockholm
University

VISITING SCHOLAR POSITIONS

2007 London School of Economics, CARR

2006 Stanford University, SCANCOR (Scandinavian Consortium for
Organizational Research)

2006 Cambridge University, Judge Business School

2005 Stanford University, SCANCOR (Scandinavian Consortium for
Organizational Research)

2003 Ecole des Hautes Etudes en Sciences Sociales, Paris.

2001 Cambridge University, Judge Institute of Management Studies

2000 SCASSS (Swedish Collegium for Advanced Studies in the Social
Sciences).

1997 Leeds University Business School. Leeds University.

1997 Robert Schuman Centre, EUI (European University Institute),

Florence.



1997

1996

Stanford University, SCANCOR (Scandinavian Consortium for
Organizational Research)

Stanford University, SCANCOR (Scandinavian Consortium for
Organizational Research)

RECENT ACADEMIC COMMISSIONS OF TRUST

2007 -

2007 -

2006 -

2006

2006 -

2006 -

2006 -

2006 -

2006 -

2005

2004 -

2003 -

2001 - 2004

2002 -

Member of the Editorial Committee, American Anthropologist

Elected to the Board of SEA (Society for Economic Anthropology)

Elected to the Board of ISA (International Sociological Association)
RC17 Sociology of Organisations.

Honorary appointment: Senior Research Associate, Cambridge
University, Judge Business School

President of the Myrdal Committee, Faculty of Social Science,
Stockholm University.

Member of the Faculty of Social Science Bologna Group, Stockholm
University

Member of editorial board, Organization

Member of editorial board, Scandinavian Journal of Management
Chair of Swedish Association of Social Anthropologists (SANT)
Member of editorial board, Arbetsmarknad & Arbetsliv

Member of Board and Chair of evaluation committee

(Beredningsgrupp 2), Bank of Sweden Tercentenary Foundation, R]

Member of working group on Civil Society (Arbetsgruppen for
civilsamhalle), Bank of Sweden Tercentenary Foundation, R]

Member of evaluation committee (Beredningsgrupp 2), Bank of
Sweden Tercentenary Foundation, R]

Head of Department and Chair of the department board, Dept of
Social Anthropology, Stockholm University



2001 - Member of steering committe, International Graduate Programme,
Stockholm University

2001 - 2003 Member of Working group for research (Arbetsgruppen for
forskningsfragor), Dept of Justice

2000 - 2002 Member of the board, Dept of Social Anthropology, Stockholm
University

1999 - 2007 Member of editorial board, Nordiska Organisationsstudier

1999 - 2001 Chair of working group Man, Society, Technology (arbetsgruppen
Manniska, samhalle, IT), HSFR (The Swedish Council for Research
in Humanities and Social Sciences).

1997 - Member of the board, Score, Stockholm University and Stockholm
School of Economics

1997 - 1999 Member of working group Man, Society, Technology
(arbetsgruppen Manniska, samhalle, IT), HSFR (The Swedish
Council for Research in Humanities and Social Sciences).

PUBLICATIONS

Forthcoming Garsten, Christina and Tor Hernes, eds. Ethical Dilemmas in

2008 Management and Organization. London: Routledge.

Forthcoming  Bostrém, Magnus and Christina Garsten, eds. Organizing
2008 Transnational Accountability. London: Edward Elgar Publishing.

2008 Garsten, Christina. “Corporate globalization, civil society and
postpolitical regulation: Whither democracy?” Development
Dialogue, special issue. Hdkan Thorn & Mikael Lofgren, Guest eds.

In press Garsten, Christina, “Anthropology”. In International Encyclopedia of
Organization Studies, Volume one, Stewart Clegg, ed. London: Sage.

In press Garsten, Christina and Tor Hernes, “Beyond CSR: Dilemmas and
paradoxes of ethical conduct in transnational organizations”. In



In press

In press

In press

2007

2007

2007

2006

2005

2005

Economics and Morality, Kate Brown and Lynne Milgram, eds.
Altamira Press.

Garsten, Christina. “Ethnography at the crossroads.” In Present
Ethnography, Helena Wulff, Marit Melhuus, and Jon Mitchell, eds.
Oxford: Berghahn.

Garsten, Christina. Workplace Vagabonds: Career and Community in
Changing Worlds of Work. Basingstoke: Palgrave Macmillan.

Garsten, Christina and Monica Lindh de Montoya, eds.
Transparency in a New Global Order. London: Edward Elgar
Publishing.

Garsten, Christina. “Ethnography.” In The Principles of Knowledge
Creation Methods, Bengt Gustavsson, ed. London: Edward Elgar
Publishing.

Bergstrom, Ola and Christina Garsten. “Det nya arbetets tid och
plats.” In Organisation: teorier om ordning och oording. Dan Karreman
and Alf Rehn, eds. Malmo: Liber.

Garsten, Christina. “Mirrors of organizing: plots, anxieties, and
potentialities in the work of Henrik Ibsen.” Organization Studies
28(8); 1271 - 1277.

Garsten, Christina, Niklas Jambrén, Jessica Lindvert, and Renita
Thedvall. From Employability to the Development of Workers’
Capabilities. Mobility, Learning and Responsibility in Swedish Worklife.
National Report to the European Commission from the project
EUROCAP (Social Dialogue, Empowerment and Territories.
Towards a European Politics of Capabilities). Stockholm, Score:
February 2006.

Garsten, Christina and Staffan Furusten. “’New’- professionalism:
conditions for expertise in management consulting and temporary
administrative staffing.” In Dealing with Confidence. Staffan Furusten
and Andreas Werr, eds. Copenhagen: Copenhagen Business Press.

Garsten, Christina. ”Globalt socialt ansvar och kollektiva
nyttigheter. Vad kan civilsamhallet gora?” In Civilsambhiillet, Nigra
forskningsfragor, Erik Amna, ed. Gidlunds forlag.



2004

2004

2004

2004

2003

2003

2003

2003

2003

2003

2002

2002

Garsten, Christina and Miriam Salzer Morling. ”Introduktion:
Jakten pa identiteter.” Nordiske Organisasjonsstudier, 2. Special issue
on Identity, Christina Garsten and Miriam Salzer Morling, eds.

Garsten, Christina and Monica Lindh de Montoya, eds. Market
Matters: Exploring Cultural Processes in the Global Marketplace ,
Basingstoke: Palgrave Macmillan.

Garsten, Christina and Kerstin Jacobsson, eds. Learning to be
Employable: New Agendas on Work, Employability and Learning in a
Globalizing World, Basingstoke: Palgrave Macmillan.

Garsten, Christina. Global Compact Research Report, Sweden.
Stockholm: SWECORP Citizenship AB and Score (Stockholm
Centre for Organizational Research).

Garsten, Christina and Helena Wulff, eds. New Technologies at Work:
People, Screens, and Social Virtuality. Oxford: Berg.

Garsten, Christina and Kerstin Sundman, eds. Moderna méinniskor:
Antropologiska perspektiv pd samtiden. Malmo: Liber.

Garsten, Christina. “Colleague, competitor, or client: Social
boundaries in flexible work arrangements.” In Managing Boundaries
in Organizations: Multiple Perspectives. Neil Paulsen and Tor Hernes,
eds. Basingstoke: Palgrave Macmillan.

Garsten, Christina and Anna Hasselstrom. ”"Risky business:
Discourses of risk and (ir)responsibility in globalizing markets.”
Ethnos, 68(2): 249-270.

Garsten, Christina. “The Cosmopolitan Organization: An essay on
corporate accountability.” Global Networks, 3 (3): 355-370..

Garsten, Christina. ”"Etnografi”. In Kunskapande metoder i
samhillsvetenskapen. Bengt Gustavsson, ed. Lund: Studentlitteratur.

Garsten, Christina. “Flex Fads: new economy, new employees”. In
Stuck in the Future: Tracing the ‘New Economy’. Ingalill Holmberg,
Miriam Salzer-Morling and Lars Strannegard, eds. Book House
Publishing.

Grey, Chris and Christina Garsten. “Organized and disorganized
Utopias: An essay on presumption.” In Utopia, Ideology and



2001

2001

2001

2000

2000

1999

1999

1998

1998

1998

1997

Organization. Martin Parker, ed. Oxford: Blackwell.

Garsten, Christina. “Play at work: Contested frames of hacking.”
Focaal, nr 37: 89-101.

Garsten, Christina and Chris Grey. “Trust, control and post-
bureaucracy”. Organization Studies, 22(2): 229-250.

Garsten, Christina. ” Bland "applen’ och “d@nglar’ i translokala
organisationer” In Flera filt i ett. Ulf Hannerz, ed. Stockholm:
Carlssons.

Ahrne, Goran, Nils Brunsson and Christina Garsten. ”Standardizing
through organization”. In A World of Standards. Nils Brunsson and
Bengt Jacobsson, eds. Oxford: Oxford University Press.

Garsten, Christina and Jan Turtinen. ””Angels’” and 'chameleons’:
The cultural construction of the flexible temporary employee in
Sweden and the UK.” In After Full Employment. European Discourses
on Work and Flexibility. Bo Strath, ed. Brussels: Peter Lang.

Garsten, Christina. “Betwixt and between.: Temporary employees
as liminal subjects in flexible organizations.” Organization Studies,
20(4).

Garsten, Christina. “Loose links and tight attachments: Modes of
employment and meaning-making in a changing labor market” In
Modern Organisations and Emerging Conundrums. Richard Goodman,
ed. New Lexington Press.

Garsten, Christina. ”"The reflective organization — A new path for
corporate culture?” Procedo. The Gambro Management Magazine, 1.

Brunsson, Nils, Goran Ahrne and Christina Garsten.
”Standardisering genom organisering.” In Standardisering Nils
Brunsson och Bengt Jacobsson, eds., Stockholm: Nerenius &
Santérus Forlag.

Ahrne, Goran and Christina Garsten. ”Stat och foretag som
arbetsformedlare.” In Stater som organisationer. Goran Ahrne, ed.
Stockholm: Nerenius & Santérus Forlag.

Garsten, Christina. “IT Cultures Within Industrial Production:
Organizational Dilemmas.” In Design of Computing Systems:



1997

1997

1997

1997

1996

1996

1995

1995

1994

1993

Cognitive Considerations, Proceedings of the 7th International
Conference on Human-Computer Interaction, (HCI International),
San Francisco. California. USA- August 24-29, 1997.

Garsten, Christina and Chris Grey. “How to become oneself.
Discourses of subjectivity in postbureaucratic organizations.”
Organization, 4(2).

Garsten, Christina. “The double-dealing of rhetoric - an
anthropological perspective on the dynamics of organizing in the
Swedish public sector.” In State, Market and Organizational Form.
Ayse Bugra and Behliil Usdiken, eds. Berlin: Walter de Gruyter.

Berg, Jan 0 and Christina Garsten. “Utan jobb i Rattviks kommun.”
Fornyare,, Frustrerade och Fria agenter. In Rapport frin ett
forskningsprojekt om arbetslosheten och Den dolda virlden pp 273-327.
Jan 0 Berg, ed. Stockholm: City University Press.

Bjonung-Anderson, Margareta and Christina Garsten. ”Manniskor,
attityder och beteenden. Rapport fran en serie djupintervjuer med
arbetslosa och deras omgivning, 1995.” In Fornyare, Frustrerade och
Fria agenter. Rapport frin ett forskningsprojekt om arbetslosheten och
Den dolda viirlden. pp 45-178. Jan 0 Berg, ed. Stockholm: City
University Press

Garsten, Christina. “Just-in-time: Flexible workforce and
professional integrity.” SCORE Working Paper Series 1996: 1.

Garsten, Christina. ”Kulturkrumbukter och kvalitativa
marknadsundersokningar.” Omuvirlden, 5.

Garsten, Christina. “Ungdomar i pluralis - En mangfald av
perspektiv”. Opinioner & Trender, 1.

Garsten, Christina. Book review. Ulf Mellstrom, “Engineering
Lives Technology, Time and Space in a Male-Centred World.”
Arbetsmarknad & Arbetsliv, 1(2).

Garsten, Christina. Apple World. - Core and Periphery in a
Transnational Organizational Culture. Doctoral dissertation.
Stockholm Studies in Social Anthropology, 33. Stockholm:
Department of Social Anthropology, Stockholm University.
(Awarded with prize for “Most dinstinguished doctoral thesis” at
the Faculty of Social Sciences, Stockholm University 1994)

Garsten, Christina. “Institution-building at a cross-roads.”



1993

1992

1991

1991

1991

1988

1988

1987

IRDCurrents, 5.

Garsten, Christina. “Outlining the Organization. Creating culture
across boundaries.” Zeitschrift fiir Ethnologie, Band 116,

Garsten, Christina. “Culture Taking Shape: an anthropological
approach to Apple Computer.” In Culture and Management. Annick
Sjogren and Lena Jansson, eds. Botkvrka: Swedish Immigration
Institute and Museum.

Garsten, Christina.. “I statiska foretag forsvinner framtiden.”
Visioner & Resultat, 3.

Garsten, Christina. “En lank till andra varldar.” Antropologiska
studier, 48/49.

Garsten, Christina. “Kan vi fanga foretagskulturen?” Personal,
mdanniskor och arbete, 2.

Garsten, Christina, Rolf Guilliusson, David Pallin and Annika Rabo.
Lutte contre la Désertification. Projet Tuniso-Suddois, Sidi Bouzid.
Tunisie. Swedforest Consulting AB.

Garsten, Christina. ”Att arbeta tillsammans med en homolog.”
Bistdndsantropologen, 10.

Garsten, Christina. “"Markvard och manniskor eller Magrittes
svarfangade pipa. ” Working paper. Development Studies Unit,
Dept. of Social Anthropologv, Stockholm University,

10



